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Abstract
Purpose : Studying the impact of strategic vigilance represented by its
four dimensions on the performance of employees at the Middle
Euphrates University.
Theoretical framework : It also aimed to clarify the concepts related to
university employees’ performance and their measuring methods. In
addition, the study examined the impact of strategic vigilance,
represented by its four dimensions, on the performance of workers at the
Middle Euphrates University.
Design/methodology/approach : The descriptive analysis method was
used in the study, and a five-point Likert scale questionnaire was designed
and distributed to 120 students from the Middle Euphrates University.
The data were then entered into the SPSS programme for analysis.
Findings : There is a statistically significant effect upon strategic vigilance
then the performance of employees According to the research sample, at
Euphrates University.
Originality/value : The study of strategic vigilance and employee
performance is one of the vital and crucial topics for the success of any
organization or company. Strategic vigilance is based on understanding
market challenges and opportunities, anticipating potential risks, and
developing strategies to achieve the desired goals, while the performance
of employees depends on the ability to achieve goals efficiently and

effectively.

248


mailto:ahmed.turki@fsegs.mu.tu
mailto:Salih.dulami@gmail.com

Journal of Namibian Studies, 33 S3(2023): 248-267 ISSN: 2197-5523 (online)

Keywords : strategic vigilance, competitive vigilance, technology,
environmental vigilance, employee performance, ability, efficiency.

1. Introduction:

In light of the current economic environment and with the increasing intensity
of competition through the development of information and communication
technology in various economic sectors, including the education sector, which
is now seen as one of the most investment projects with economic and social
returns, there is now an abundance of information and multipliable sources
for competitors. It has thus become necessary for institutions to adopt new
methods, with strategic vigilance perhaps being the most prominent of such
methods. This provides the necessary information on time and at the lowest
possible cost, thus reducing uncertainty for decision-makers

Strategic vigilance includes many dimensions that constitute the factors of
success and distinction of any organisation around the world. Studies have
become increasingly interested in strategic vigilance and its various
dimensions. A lot of research focus on linking strategic vigilance with other
variables that show their impact on organisational administrative work.
Because of the great importance of strategic vigilance in the internal
environment of universities' work, the current research focused on linking the
two variables of strategic vigilance with employees' performance. This is to
show the impact of the Middle Euphrates University’s adoption of the
concepts and dimensions of strategic vigilance on developing the
performance of its employees, according to the selected study sample, which
are college students.

2. Study Methodology:
2. 1. Study Problem:

Irag has suffered from many difficulties, crises, and wars in recent years,
which have greatly affected the education sector. This has also led to brain
drain and low quality of education. However, lifting sanctions has contributed
to the return to life of various sectors, especially the education sector. Those
in charge of the sector are now focused on mechanisms and strategies to
bring Iraq back to its natural leadership position in the scientific field. Hence,
it has been necessary for different university administrations to adopt and
apply new scientific concepts and strategies to raise the performance of their
employees and upgrade the quality of their functions and outputs.

Thus, a study problem was formulated based on Porter's four dimensions. The
study has listed the following main question: Is there any effect on the
strategic vigilance on the performance of employees at the Middle Euphrates
University? A set of sub-problems emerged from the main question,
including:
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= |s there any impact of technological vigilance on the performance of
employees at the Middle Euphrates University?

= |s there any impact of competitive vigilance on the performance of
employees at the Middle Euphrates University?

= |s there an impact of environmental vigilance on the performance of
employees at the Middle Euphrates University?

= |s there an effect of commercial vigilance on the performance of
employees at the Middle Euphrates University?

2. 2. Objectives of the study:

This study is trying to achieve the following objectives:

e concept of identification strategic vigilance and its basic dimensions
according to Porter's concepts.

o |llustrating concepts related to university employees' performance and
measuring methods.

e Studying the impact of strategic vigilance represented by its four
dimensions on the performance of employees at the Middle Euphrates
University.

e Trying to reach of set results and suggestions help improve reality Iraqi
universities by adopting strategic vigilance concepts, and their impact on
the performance of university employees.

2. 3. Importance of Strategic vigilance and the performance of employees
in Iragi Universities:

This study can be scientifically determined, as one of the fewer studies that
concentrate on the relationship between strategic vigilance and the
performance of university employees. Which is One of the rare studies
dealing with these two variables in Iragi universities. The practical importance
of the study is also that it focuses on Iraqi universities and illustrates how to
measure the components of strategic vigilance and their effect on the
workers' performance according to the university students’ point of view.

2. 4. Research methods:

This study used a descriptive analysis method. It was a appropriate approach,
in that it gave a clear idea of the study problem. In addition, it helped to clarify
and explain the relationship among the chosen variables.

2. 5. learning tools:

Learning Tools is divided into three sections. The first section includes
demographic information (gender, age, and education) of the relevant study
sample members. Dimensions included in the second part strategic vigilance
(technological vigilance, competitive vigilance, environmental vigilance, and

250



Journal of Namibian Studies, 33 S3(2023): 248-267 ISSN: 2197-5523 (online)

commercial vigilance). The third part comprised the dimensions of workers'
performance, involving capacity, efficiency, effectiveness, and suitability.

2. 6. statistical methods:

The appropriate method of analysis for any study depends largely on the type
of data to be analyzed. A statistical software package (SPSS) was used to
analyze the collected data to achieve the goals of the research and test
hypotheses. Use the following test method:

Validity and reliability testing
t-test and mono-variance analysis.

The effect of the relationship between the independent variable and the
dependent variable was analysed.

2. 7. The limits of the study:

The study’s spatial limit is in the College of Administrative Technology of the
Middle Euphrates University in Iraq. The temporal boundary is 2022, the year
of questionnaire distribution and research completion. The study limits were
also confined to the strategic vigilance and employee performance variables.

2. 8. Sample and Population:

The study community is represented by the students of the College of
Administrative Technology at the Middle Euphrates University. The sample
was also relied upon to collect data. A questionnaire was distributed to 120
students of different years, And input the data into SPSS program for analysis
and hypothesis testing.

3. Theoretical aspects:

3. 1. The concept of strategic vigilance:

A term “vigilance” is one of the modern concepts established in the
administrative sciences. It originated and appeared in environments that take
care of information and its importance in management sciences. The concept
of strategic vigilance is mainly related to the concepts of technological
information and competition. That was later expanded to include several
dimensions, including strategic, legal, commercial, and environmental
vigilance, etc.(Wheelen et al., 2015)

Strategic vigilance is defined as: "an ongoing process that leads to particular
and repeated collection and processing of data or information according to
one or more of the users’ purposes using relevant experience or the nature
of the information collected"(Barney et al., 2006).

It is also defined as: "the continuous collective process carried out by a group
of individuals in a voluntary way. So, they follow, track, and then use the
expected information of changes that are likely to occur in the external
environment of the institution"(Samo et al., 2019).
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Strategic vigilance is viewed as an ongoing process that leads to the particular
non-recurring selection and processing of data or information according to
one or more purposes through the use of relevant expertise or the nature of
the information collected (Cavusgil, 2007).

Strategic vigilance allows the organisation to act quickly and in time with the
greatest effectiveness, at the least means possible, contributing to the
achievement and improvement of its permanent competitiveness. The
intensity of competition is increasing daily in the education sector, and has
become the only behaviour of competitors, as clarified by Porter’s model.
Therefore, an institution needs to clearly define the various characteristics of
these parameters, so that it can later determine the best strategies that must
be adopted (Savescu, 2017).

Strategic vigilance focuses on discovering changes, dangers, differences, and
opportunities.

3. 2. Characteristics of strategic vigilance:

The most important characteristics of strategic vigilance can be summarised

as follows (Lecturer, 2018) (Savescu, 2017):

«+» Strategy: Strategic vigilance helps in the decision-making process, as it
relates to the organisation's internal environment. Therefore, it focuses
on new methods and models to help develop strategies and make the
right decisions that affect the organisation's position and its competition
in the markets.

% Volunteerism: Strategic vigilance is a positive action that has multiple
benefits and reflections on organisations through its proper application,
as it focuses on paying attention to and observing new information and
how to use it more appropriately.

«» Collective intelligence: Strategic vigilance depends on collective
intelligence, as it relies on teamwork to share ideas among individuals and
make sound decisions.

«» Surrounding: Strategic vigilance focuses on the internal and external
environment of the organisation, and on collecting and collectively
analysing its data. The internal and external effects are numerous and
interlaced in an organisation’s work.

% Creativity: Strategic vigilance is closely related to creativity and talent.
Talented and creative people have various ways and methods of
confronting and solving problems quickly and distinctly.

+» Forecasting: Strategic vigilance focuses on the study and analysis of data
and its optimal use, as well as on the use of modern models in forecasting
the future based on existing data.

3. 3. Dimensions of strategic vigilance:

There are many dimensions of strategic vigilance. The following four main

dimensions can be identified based on Porter's dimensions:
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3. 3. 1. Technological vigilance:

The goal of technological vigilance is to monitor the technological and
technical environment to keep up with its developments. Its role in the
organisation is characterised by predicting and revealing the various
developments occurring in the field of technology and information or
expected to occur in the near future, so that the institution can get it before
its competitors, thus enhancing its competitiveness. It is concerned with
monitoring and analysing the scientific, technical, technological
environment, present , and future influences, in order to anticipate risks,
threats and opportunities for development. Therefore, it is the awakening
devoted specially by the institution to develop its technologies. ( Augusty,
2006)

3. 3. 2. Competitive vigilance:

The organisation learns about its potential and current competitors and all
their policies through this activity. It concerns the environment in which the
competing organisation develops, thus identifying the most threatening
competitors. This is done by collecting the following information:

- Quantitative information: It is related to the competitors' current
performance, strategies, objectives, capabilities, and assumptions that
govern their actions and decisions.

- Qualitative information: It is related to the efforts in the field of research
and development, relations with suppliers, new markets, and new
technology. etc., (Almeida et al., 2016).

Competitive vigilance searches for, collects, and analyses information about
competitors' activities, anticipating changes in the organisation’s competitive
environment. The information that the organisation needs to collect about
competitors are as follows in these five basic points:

— Competitors' current competencies.
— Competitors' strategies.

— Competitors' new targets.

— Competitors' capabilities

— Assumptions and decisions that competitors can resort to. (Breznik, 2018).

3.3.3. Environmental vigilance:

Applying environmental vigilance is a difficult task for the organisation
because it is related to a wide aspect of the remaining environment.
Accordingly, the organisation should deal with the selected information with
great care in terms of analysing, processing and sending it to decision makers
to determine the basic information in the vigilance process. Thus, it can be
said that the areas of vigilance and its most important types form strategic
vigilance in general, which in turn places the institution in the circle of the
event by predicting and following up on various environmental changes and
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developments that help the institution to reduce the state of environmental
uncertainty and strengthen its decisions ( Majid, 2009).

3.3.4. Commercial vigilance:

Commercial or marketing vigilance is dealt with searching for information
related to the organisation's basic interests represented by customers,
markets, suppliers and labour available in the labour market. Thus,
commercial vigilance aims to know the needs, desires and behaviour of
current consumers and follows up with the development of their needs and
loyalty in order to gain their satisfaction. Commercial vigilance also has to do
with knowing the conditions of suppliers, their financial situation, and their
introduction of new products (Bourletidis et al., 2014).

3. 4. The concept and importance of employee performance:

Performance is a construct that is influenced by many factors, both internal
or dispositional or external or situational. Internal factors such as personality
, motivation and external factors such as leadership , work environment are
factors that have proven to have an effect on employee performance (Ariani,
2023).

many studies discuss is the work environment affects employee performance
states that a comfortable work environment causes employees to focus on
work and this condition causes employee work productivity to increase so
that organizational targets are achieved (Susanto et al., 2022).

Individuals in universities constitute an important human resource, so
different departments are concerned with the performance of their
employees. However, the concept of performance is connected with several
factors and dimensions. Studies have differed in the measurement and
identification of performance. Evaluating workers' performance has become
one of the most important human resources works, helping to preserve the
talented among them, and excluding the negligent who negatively affect the
work of the organisation (Ania, 2018).

The performance of employees is defined as : "the administrative activities
that enable the organisation to obtain its need of human resources and train,
develop and maintain them. Thus, this leads to the achievement of
organisational goals more efficiently" (Asim, 2013).

The performance of the employees is also defined as: " When employees do
their jobs and endure the burdens as possible as they can achieve the goals
of the organisation."

The performance of workers has great importance in universities, doubly
crucial for the administration on the one hand and the worker on the other
hand. For administration, it seeks to obtain the workers’ best performance to
provide work and services in the best way and thus gain customer
satisfaction. Also, the worker endeavours to have a serious evaluation of his
performance for continuity and promotion at work.
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3.5. Dimensions of measuring employees' performance at universities:

The most important dimensions of employee performance measurement can

be identified as follows (Farhani, 2019) (Roghé, 2012):

= Capacity: It is the employee's ability to do a job through skills and abilities
acquired by training or that is inherited. The ability includes three basic
dimensions (knowledge, skill, and awareness), and is the most important
factor in workers' performance. However, to perform his duties, the
worker must possess the required work capabilities.

= Efficiency: It It is the best use of available human resources to achieve the
best results at work. The effectiveness of employees is measured by their
ability to perform the work assigned to them in an optimal manner.

= Effectiveness: It is the ability to achieve the worker’s planned goals in light
of the available data and facilities. The most important thing is to achieve
goals regardless of the existing methods, efforts and facilities. So, the
more effective the resources are, the higher the performance in the
organisation.

= Appropriateness: It means achieving the worker’s planned goals in
accordance with the expected benefit and customer satisfaction. Usually,
the customer is interested in obtaining his expectations. Herein lies the
importance of appropriateness in the worker's ability to meet the desires
of customers or senior management.

3.6. The impact of strategic vigilance on the performance of employees:

There is a clear relationship between the dimensions of strategic vigilance
and the performance of workers in organisations in general and in universities
in particular. This can be identified as follows (Taofik, 2022):

e Technological vigilance affects the performance and ability of workers. So,
the availability and analysis of information as required will positively
affect the efficiency, effectiveness and appropriateness of the worker's
performance.

e Competitive vigilance affects the performance of workers. Having
information about competitors motivates workers to raise their
performance, work capabilities, skills and efficiency to confront and
overcome competitors.

e There is a relationship between environmental vigilance and workers’
performance: Several factors related to the legal and social environment
affect workers’ performance. Therefore, the administration must study
these factors and connect them with workers' performance, and reduce
their negative effects and strengthen their positive effects on workers’
performance.

e There is a relationship between commercial and marketing vigilance and
employees' performance: By knowing the needs, requirements and
desires of customers, the administration, through its employees, seeks
particularly to direct their performance to suitability and efficiency to gain
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customers' satisfaction with the services or goods provided by the
organisation.

4. Analytical framework of the study:

4.1. Research Model and Hypothesis:

The research model shown in Figure (1) was designed based on the research
variables, relevant literature and references. Therefore, the effect of strategic
vigilance on employee performance was incorporated into the Euphrates
University in Iraqg. The figure below illustrates the research model :

Strategic vigilance — Workers' performance

Strategic vigilance

Technological vigilance

Workers' performance:

= Capacity
Competitive vigilance

= Efficiency

= Effectiveness
= Appropriateness

Environmental vigilance

Commercial vigilance

Research Model:

Source: Prepared by the authors (2022).

Based on the research model, the following hypotheses can be put forward:
H1: According to the research sample, there is no statistically significant

effect between strategic vigilance and employee performance in the
Euphrates University.
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H2: Based on the research sample, there is no statistically significant effect
between technological alertness and employee performance at the Euphrates
University.

H3: There is no statistically significant effect between competitive vigilance
and employee performance at the Euphrates University, based on the
research sample.

H4: There is no statistically significant effect between environmental
vigilance and employee performance in the Euphrates UN

H5: According to the research sample, there is no significant effect between
business vigilance and employee performance in the Euphrates University.
4.2. Validity and reliability of research tools

After designing the questionnaire to measure the variables and dimensions of
the study and the effect between the independent and dependent variables,
the questionnaire was judged by multiple experts to confirm its validity. As a
result, Some questions were combined and others were removed before
distributing the questionnaire to the study sample. Form distributed to a
sample of 120 students and fully retrieved. Enter the retrieved data into the
SPSS program for analysis. In addition, Alpha Cronbach tests were performed
to determine the degree of internal consistency and stability among the
problems. The test results are as follows:

Table (1) Measuring the internal consistency and stability of the
questionnaire questions
Reliability Statistics

Cronbach's Alpha No of Items
.943 32

Source: Prepared by the researcher, using the SPSS programme

This means that if a questionnaire with different indicators were distributed
to a sample of college students at a different time than to a research sample,
there is a 94% probability that the same results would be obtained.

A five-point Likert scale has been used in answering questions directed to the
study sample as follows:

Strongly agree Agree Neutral disagree Strongly
disagree
5 4 3 2 1

The arithmetic mean of the Likert scale is 1+2+3+4+5=15/5=3, which is the
value by which the arithmetic mean is compared for each question.

The criteria for judging average responses according to the Likert scale:
Category length = (highest response score — lowest response score)/number
of response categories

Category length = (5-1) /5=0.8
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Accordingly, the closed tab was used, and the following areas were

identified:

Table (2) - Five-point Likert Scale of answers

Field Degree ofiRelative importance
agreement|

1.8-1 Very weak 36-20

2.60-1.81 Weak|52-36.1

3.40-2.61 moderate|68-52.1

4.20-3.41 Strong|84-68.1

5-4.21 Very strong/84.1-100

Source: Assembled by the researcher, based on Asaad (2016)
If the arithmetic mean of the question or expression lies within the range (1-
1.8), it corresponds to the "very weak" answer. Meanwhile, if it is within the

range (1.81-2.60), it corresponds to the "weak" answer. If it is within the range

(2.61-3.40), it corresponds to the "moderate " answer. If it is within the range

(3.41-4.20), it corresponds to the “strong” answer. Finally, if it's in the range

(4.21-5), that corresponds to the answer "very much".

4.3. Applicability of the research model: Multicollinearity test

A multicollinearity A test was performed to show the adequacy of
independent functional data for recession analysis. The Pearson correlation
coefficient is used to detect multiple linear correlation problems of
independent subvariables (Asaad, 2020).

Table (3) Pearson correlation matrix between independent variables and subvariables

(created by author)
Correlations

Technological | Competitive Environmental | Commercial |
vigilance vigilance vigilance vigilance
Pearson Correlation |1 673" 706" 716~
Technological vigilance Sig. (2-tailed) .000 .000 .000
N 120 120 120 119
Pearson Correlation | .673"™ 1 668" .749™
Competitive vigilance Sig. (2-tailed) .000 .000 .000
N 120 120 120 119
Pearson Correlation |.706™ 668" 1 .720™
Environmental vigilance Sig. (2-tailed) .000 .000 .000
N 120 120 120 119
Pearson Correlation |.716™ 749 .720™ 1
Commercial vigilance Sig. (2-tailed) .000 .000 .000
N 119 119 119 119

**_Correlation is significant at the 0.01 level (2-tailed).

Source: Prepared by the researcher, using the SPSS programme
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Table (3) above shows the Pearson correlation coefficient matrix among the
independent variables of the sub-studies. Most values are statistically
significant, at the significance level (0.01) all correlation coefficients have
values less than (0.80). However, this indicated a lack of multiple linear
correlations between the studied variables. The value of the correlation
coefficient is between these two values (0.778-0.749), so it can be said that
the sample does not have the problem of high multiple correlation.

4.4. Description Study of Variables:

The review depended on the normal means strategy in gathering information.
The number juggling mean was determined for each inquiry, then for every
free sub-variable, and afterward the autonomous and subordinate factors.
The aftereffects of the math implies and the standard deviation for all factors
are as in the accompanying table:

Table (4) Created by author, Spellbinding information for all study factors

Variable Arithmetic mean Standard deviation (Std)
Technological vigilance 3.621 0.591
Competitive vigilance 3.359 0.799
Environmental vigilance 3.382 0.775
Commercial vigilance 3.437 0.763
Strategic vigilance 3.443 0.657
Workers' performance 3.213 0.652

Source: Prepared by the authors (2022).

Graphic information for all study factors

The past table (4) shows the accompanying:

The number-crunching mean of the autonomous sub-factors (cutthroat
cautiousness and ecological carefulness) exists in the reach (2.61-3.40),
comparing to the "moderate" reply on the region of the five-point Likert scale,
and with a huge distinction. The general significance of these two
autonomous factors demonstrates that the example individuals concur
decently with the truth of competitive and environmental vigilance at the
Middle Euphrates University.

The number juggling mean of the autonomous sub-factors (technological
vigilance and commercial vigilance) lies inside the reach (3.41-4.20), relating
to "areas of strength for the" on the five-overlap Likert scale, and with a
massive distinction. The general significance of this variable demonstrates
that the example individuals concur firmly with the truth of key watchfulness
at the Center Euphrates College.

The number juggling mean of the reliant variable (laborers' exhibition) is
inside the reach (2.61-3.40), relating to the "moderate" reply on the five-

259




Journal of Namibian Studies, 33 S3(2023): 248-267 ISSN: 2197-5523 (online)

overlay Likert scale, and with a massive distinction. The general significance
of this reliant free shows that the example individuals concur decently with
laborers' presentation at the Center Euphrates College.

The arithmetic mean of the independent variable (strategic vigilance) exists
in the reach (3.41-4.20), comparing to "serious areas of strength for the" on
the five-crease Likert scale, and with a huge contrast. The general significance
of this variable demonstrates that the example individuals concur
emphatically with the truth of key watchfulness at the Center Euphrates
College.

The number-crunching mean of the reliant variable (laborers' presentation) is
inside the reach (2.61-3.40), comparing to the "moderate" reply on the five-
crease Likert scale, and with a huge distinction. The overall significance of this
reliant free shows that the example individuals concur modestly with
workers' performance at the Middle Euphrates University.

4.4.1. Theory Test:

To affirm the legitimacy of the speculations, the connection among factors
was considered to inspect the relationship and effect of every autonomous
variable on the reliant variable. This was finished utilizing the basic Pearson
connection coefficient to concentrate on the relationship strength or
consistency between two factors. Its worth changes in the reach (- 1, +1) and
is represented by R. Likewise, its worth is concentrated on in two ways:

1. Mathematical sign: On the off chance that the indication of the connection
coefficient is positive, there is a positive connection between the two
concentrated on factors. In the mean time, assuming that its sign is negative,
their relationship is converse.

2. Outright worth: The outright worth of the connection coefficient implies

Table (5): Correlation Coefficient Values

Correlation coefficient Relationship
0.90>R Very strong
0.80> R >0.90 Strong
0.70> R >0.80 Good
0.60> R >0.70 Not bad (accepted)
0.50> R >0.60 Weak
R>0.50 Very weak

Source: Assembled by the researcher, using Assad (2016)

the connection between the two factors major areas of strength for is can be
delegated follows:
The worth of the connection coefficient is the force of the relationship.
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First Speculation Test: There is no measurably critical effect between essential
cautiousness and laborers' presentation at the Center Euphrates College, as
indicated by the review test.

To test the connection between the reliant and autonomous variable and to
test the principal speculation, the Pearson relationship coefficient was
applied, and the outcomes are as in the accompanying tables:

Table (6): Created by author, The investigation of the connection between's essential
carefulness and laborers' exhibition
Correlations

Employee Strategic
performance vigilance
Pearson Correlation 1 .801
p::o'c’rlr:‘;ie Sig. (2-tailed) 000
N 120 120
Pearson Correlation .801 1
Strategic vigilance Sig. (2-tailed) .000
N 120 120

Source: Ready by the analyst, utilizing the SPSS program

It is obvious from the past table that the worth of R = 0.801, and that intends
that there is major areas of strength for a, connection between's the two
factors, and the worth of the likelihood P(Sig) = 0.000 < a = 0.05. Hence, the
connection is critical.

Since the worth of P is not exactly the undertone level a = 0.05, we reject the
main speculation and acknowledge the elective speculation: There is a
measurably tremendous impact between essential carefulness and laborers'
exhibition at the Center Euphrates College, as indicated by the review test.
Second Speculation Test: There is no genuinely tremendous impact between
mechanical carefulness and the exhibition of laborers at the Center Euphrates
College, as indicated by the review test.

To test the connection between the reliant variable and the sub-free factor
and to test the subsequent speculation, the Pearson relationship coefficient
was applied and the outcomes were as in the accompanying tables:

Table (7): Created by author, The investigation of the connection between
innovative carefulness and workers' performance

Correlations

Employee Technological
performance | vigil

Pearson Correlation | 1 .820
Employee . .

Sig. (2-tailed) .000
performance

N 120 120
Technological vigil Pearson Correlation |.820 1
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.000
120
Source: Ready by the analyst, usingthe SPSS program

Sig. ( 2-tailed )
N

120 ‘

It is obvious from the past table: The worth of R=0.820, and that truly intends
that there is areas of strength for a positive connection between's the two
factors, and the likelihood esteem P(Sig) = 0.000 < a = 0.05, subsequently the
relationship is huge.

Since the worth of P is not exactly the importance level a = 0.05, we reject the
subsequent speculation and acknowledge the elective theory: There is a
genuinely massive impact between mechanical watchfulness and laborers'
exhibition at the Center Euphrates College, as per the review test.

Third Speculation Test: There is no genuinely tremendous impact between
the cutthroat carefulness and the presentation of laborers at the Center
Euphrates College, as per the review test.

To test the connection between the reliant variable and the sub-free factor
and to test the subsequent speculation, the Pearson relationship coefficient
was applied and the outcomes are as in the accompanying tables:

Table (8): The Investigation of the Relationship between's
Competitive Vigilance and Workers' Performance

Correlations
Employee |Competiti
performan |ve
ce vigilance
Pearson
Employee Correlation ! 771
performance Sig. (2-tailed) 000
N 120 120
Pearson
Competitive Correlation 71 1
vigilance Sig. (2-tailed) |.000
N 120 120

Source: Ready by the specialist, utilizing the SPSS program

It is obvious from the past table that the worth of R =0.771, and that implies
there is a decent, positive connection between's the two factors. Since the
worth of the likelihood P(Sig) = 0.000 < a = 0.05, the connection is huge. Since
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the worth of P is not exactly the importance level a = 0.05, we reject the third
speculation and acknowledge the elective theory: There is a genuinely
tremendous impact between serious carefulness and the exhibition of
laborers at the Center Euphrates, College as indicated by the review test.
Fourth Speculation Test: There is no genuinely huge impact between
ecological carefulness and the presentation of laborers at the Center
Euphrates College, as per the review test.

To test the connection between the reliant variable and the sub-free factor

Table (9): The the connection
environmental vigilance and workers' performance

investigation of

Correlations

between's

Employee
performance

Environment
al vigilance

Employee
performance

Pearson
Correlation

Sig. (2-tailed)

650

000

N 120 120
Pearson -
: A 650 |
Environmental Correlation
vigilance Sig. (2-tailed) 000
N 120 120

and to test the subsequent speculation, the Pearson relationship coefficient
was applied and the outcomes are as in the accompanying tables:

Source: Ready by the specialist, utilizing the SPSS program

It is obvious from the past table: that the worth of R = 0.650, which suggests
there is an acknowledged and positive connection between's the two factors,
and the worth of the likelihood P(Sig) = 0.000 < a = 0.05. Consequently, the
relationship is huge. Since the worth of P is not exactly the importance level
a = 0.05, we reject the fourth speculation and acknowledge the elective
There
watchfulness and the exhibition of laborers at the Center Euphrates College,

speculation: is a measurably huge impact between natural
as per the review test.

Fifth Speculation Test: There is no massive impact between business
carefulness and the exhibition of laborers at the Center Euphrates College, as

per the review test.
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To test the connection between the reliant variable and the sub-free factor
and to test the fifth speculation, the Pearson relationship coefficient was
applied and the outcomes are as in the accompanying tables:

Table (10): The investigation of the connection between's business
carefulness and workers' performance (Generated by author)
Correlations

Employee Commercial
performance |vigilance
Pearson Correlation |1 .802
Employee ) )
Sig. (2-tailed) .000
performance
N 120 120
Pearson Correlation |.802 1
Commercial vigilance  Sig. ( 2-tailed ) .000
N 120 119

Source: Ready by the analyst, utilizing the SPSS program

It is obvious from the past table: that the worth of R =0.802, and that intends
that there is areas of strength for a positive connection between's the two
factors, and the worth of the likelihood P(Sig) = 0.000 < a = 0.05. Thusly, the
relationship is critical. Since the worth of P is not exactly the importance level
a = 0.05, we reject the fifth speculation and acknowledge the elective
speculation: There is a massive impact between business watchfulness and
the exhibition of laborers at the Center Euphrates College, as per the review
test.

5. Concentrate on Outcomes:

Through the scientific review, the main discoveries of the review can be
recognized as follows: There is no different straight connection among
concentrate on factors. The worth of the connection coefficient went
between the two qualities (0.778-0.749), so one might say that the example
is without any trace of high numerous relationship issue.The arithmetic mean
of the independent sub-variables (competitive vigilance, environmental) lies
within the range (2.61-3.40) corresponding to the "moderate" answer on the
fields of the fivefold Likert scale.The math mean of the free sub-factors
(mechanical cautiousness and business watchfulness) exists in the reach
(3.41-4.20) comparing to "serious areas of strength for the" on the fields of
the five Likert scale. That the math normal of the free factor (key
cautiousness) exists in the reach (3.41-4.20) comparing to "areas of strength
for the" the fields of the five Likert scale. In any case, the overall significance
of this variable shows that the example individuals concur significantly with
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the truth of the essential cautiousness at the Center Euphrates College. That
the math mean of the reliant variable (laborers' exhibition) exists in the reach
(2.61-3.40) comparing to the "moderate" reply on the fields of the five Likert
scale, with a massive contrast. In any case, the overall significance of this
reliant autonomous demonstrates that the example individuals concur
reasonably with laborers' presentation at the Center Euphrates College.There
is a significant impact between the strategic vigilance and the performance of
workers at the Middle Euphrates University according to the study sample.
There is a huge effect between the innovative carefulness and the exhibition
of laborers at the Center Euphrates College as indicated by the review test.
There is a huge effect between the cutthroat carefulness and the exhibition
of laborers at the Center Euphrates College as indicated by the review test.
There is a huge effect between the ecological carefulness and the exhibition
of laborers at the Center Euphrates College as indicated by the review test.
There is a huge impact between the business carefulness and the exhibition
of laborers at the Center Euphrates College as indicated by the review test

6. Proposals

The rising interest in the serious carefulness and its parts at the Middle
Euphrates University. This can be done according to the following: Focus on
collecting correct information about competing universities and the different
and good services they provide to their students. Focus on introducing new
educational products, such as modern educational programs, depending on
global experiences in this field, provided that they are not available in the
surrounding competing universities. Focus on developing all four dimensions
of strategic vigilance equally at the university. The increasing interest in
university employees and developing their abilities and skills in compatible
with students’ expectations. This can be done according to the following
proposals: The permanent training of university employees in order to raise
their work capabilities and skills. Providing the necessary financial funds for
training and development, and it is possible to rely on the e-training process.

5. References:

Almeida. Fernando Carvalho, Lesca. Humbert, & Canton. Adolpho W.P. (2016).
“Intrinsic motivation for knowledge sharing — competitive intelligence process in a
telecomcompany”. Journal of Knowledge Management, 20 (6): 1282 -1301.
http://dx.doi.org/10.1108/JKM-02-2016-0083.

Ania, H. 2018. The influence of training and motivation on the performance of
EMPLOYEES of PT Asuransi XYZ. [Thesis]. Bogor: Bogor Agricultural Institute.

Ariani, D. W. (2022). Exploring Relationship of Job Satisfaction, Organizational

Culture, and Employee Performance in Small Medium Enterprise. International
Journal of Professional Business Review, 8(2), 01-18. Doi:
https://doi.org/10.26668/businessreview/2023.v8i2.876.

265


http://dx.doi.org/10.1108/JKM-02-2016-0083
https://doi.org/10.26668/businessreview/2023.v8i2.876

Journal of Namibian Studies, 33 S3(2023): 248-267 ISSN: 2197-5523 (online)

Asim M. 2013. Impact of motivation on employee performance witheffect of training:
specific to educationsector Pakistan. International Journal of Scientific and Research
Publications. 9(3): 255-261.

Augusty T, Ferdinand A. 2006. Structural Equation Modeling in Management
Research. Semarang (ID):Diponegoro University Issuing Agency

Bagleh, L. A., & Alateeq, M. M. (2023). The Impact of Supply Chain Management
Practices on Competitive Advantage: The Moderating Role of Big Data
Analytics. International Journal of Professional Business Review, 8(3), e0679.
https://doi.org/10.26668/businessreview/2023.v8i3.679

Barney.B. Jay. Hesterlys, William, (2006), Strategic management and

competitiveAdvantage: concepts and cases , prentice Hall-personthird Edition.
BasselAsaad (2020)The importance of using artificial intelligence models in economic
forecasting during a crisis period (Using the NARX model to predict demand for
hospital health services),World Academics Journal of Management,Volume8,Issue3.
BasselAsaad,Habeebmahmod(2016),Measuring the quality of health service in latakia
province patient (failed study of health centers in jahble city) ,Journal of Social
Economics Research, Volume3,Issue4.

Bourletidis, K., &Triantafyllopoulos, Y. (2014). SMEs survival in time of crisis:
Strategies, tactics and commercial success stories. Procedia-Social and Behavioral
Sciences, 148, 639-644. doi: 10.1016/j.sbspro.2014.07.092.

Breznik, Lidija&Lahovnik, Matej” Dynamic capabilities and competitive advantage:
Findings from case”. Management Journal. Vol. 21, 2016, Special Issue, pp. 167-185.
Cavusgil, E; Seggie, S and Talay, B. (2007). “Dynamic capabilities view: foundations
and research agenda”. Journal of Marketing Theory and Practice. Vol. 15 (2): 159—
166. doi: 10.2753/MTP1069-6679150202.

FarhaniFarhani(2019),Building Employee Performance.International Review of
Management and Marketing,P1-5. DOI: https://doi.org/10.32479/irmm.8533.
Lecturer, I. (2018), Analysis of organizational culture, competence and work
motivation: The effect on satisfaction and performance of government employees of
parepare. Russian Journal of Agricultural and Socio-Economic Sciences, 74(2), 148-
155.

Majid. Shaheen, &Khoo. Christopher (2009). “Environment intelligence: An
innovative information service”. Singapore Journal of Library & Information
Management, 38, 13-26. doi: 10.1007/s00799-007-0021-2.

Mastana, A. S. (2023). Factors Influencing Consumer Intentions to Purchase Groceries
Over the Internet: an Exploratory Study During the Pandemic. International Journal
of Professional Business Review, 8(2), e0859.
https://doi.org/10.26668/businessreview/2023.v8i2.859

Roghé, F., Toma, A., Kilmann, J.,, Dicke, R., Strack, R. (2012),
OrganizationalCapabilitiesMatter. Boston: BCG. p24.

Samo, A.H., Oztiirk, I., Mahar, F., Yaqoob, S. (2019), The way followers fathom:
Exploring the nexus among women leadership styles, job satisfaction and
organizational commitment. Journal of Organizational Behavior Research, 4(1), 17-
32.

Savescu. Dan (2014). “Aspects regarding the competitive strategy in companies with
technologic vigilance”, Scientific Bulletin, Serie C, Fascicle: Mechanics, Tribology,
Machine Manufacturing Technology. 5(28), 85-88.

Susanto, Y., Gunadi, B., Wicaksono, A., Murliasari, R. & Sampe, F. (2022). Employee
Performance Analysis along Work from Home during the Covid-19 Pandemic.

266


https://doi.org/10.26668/businessreview/2023.v8i3.679

Journal of Namibian Studies, 33 S3(2023): 248-267 ISSN: 2197-5523 (online)

International Journal of Professional Business Review, 7(6), 01-24.
Doi:https://doi.org/10.26668/businessreview/2022.v7i6.e459.

TaofikHidayat , SyamsulMaarif, Alla  Asmara(2022(,Employee Performance
Management Scenarios in the Era of Workfrom Home, International Journal of
Research and Review,P1-9.

Wheelen. Thomas L., Hunger. J. David, Hoffman. Alan N., &Bamford. Chales E. (2015).
Strategic management and buisness policy: glpbalization, innovation, and
sustainability (14th ed.). England: Pearson Education Limited.

267



